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Reentry program helps clients land on their feet

VvGUg 3Kk (03630 Aszs  PUsls
old, he was adopted by his grand-
mother and moved from where his
parents lived in Oregon to Selawik,
Alaska. As a teen, he started drinking
and smoking, attempting to keep up

Point of Care
workers lift fair
share of COVID
burden

The Norton Sound Health Corpo-
ration laboratory is a fast-paced envi-
ronment. Most of its action occurs
behind the scenes—not where mem-
bers of the public are called in to sit for
blood draws or other specimen collec-
tions.

Behind the lab’s closed doors, in
a sterile environment, intelligent
machines hum, beep, and blink as
they process untold amounts of infor-
mation.

A department within the labora-
tory, known as Point of Care, strad-
dles the line between the out-of-view
analyzers and the public interface. It is
through this program thatall COVID-

NUsnkaA ks U85 €@ PUUR 8R AKIG NGU
large testing need that the pandemic

Nathaniel Piscoya, his father Bobby, and grandfather Stan help dress an outdoor willow in the spirit of the sea- presents, NSHC used federal emer-

son. Norton Sound Health Corporation sends its wishes for wellness, joy, and treasured moments with family and gency funding to hire Point of Care

friends across the region. : : : :
testing assistants in every regional
community.

eGesl sNzA @UALIUs GzkU @310 3hi
NGU TkAUUUGIi k6 FA/ s K2
response, and their utility has been
proven especially during local out-
breaks.

Miriam Kulowiyi is Savoonga’s
POC testing assistant, and she started
GUU 68Lj ke =ULi830P Lj8n &0 nGU
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workload take its toll in November. In
Savoonga, a large outbreak between
October and November pulled on
clinic resources not only locally but
from other village clinics as well.
Kulowiyi says she couldn’t have man-
aged all the testing without the sup-
port from Bridgette Sherman, a POC
NUsnkaiA zssksnzn A8 elinll AGE MUA
in to help throughout the outbreak.

“Truthfully, every single essential
N&UpUU- TUgkUiP a0 &KOUARpUT
Kulowiyi said. “This outbreak spread
rapidly and overwhelmed everyone.
| think it was a big reminder and eye
opener that this virus is real and can
strike anywhere.”

Walking door to door to get house-
holds tested, they worked every single
AUUpUGT &0 3 @aNG eGUK Nisn T3P
8A N353 eG8UsIzP &g tiNllzgs 3P
All tests were shipped to Nome, except
those from symptomatic individuals
that were processed in Savoonga with
the rapid ID NOW analyzer.

Back in Nome, Carol “Binxy” John-
son’s role in the laboratory ensures the
smooth operation of the Point of Care

department. She works as the POC
testing technologist, which means she
is involved in all the testing carried out
at NSHC. She not only collects sam-
ples and runs analyzers, but she certi-
0s &nGUUs ne 184 nGest dizliGkals nea

In the last year-and-a-half, John-
son’s duties have tripled, if not more,
T80Ne NGl Ke2  R3gTUQK

eGUsl TzPs sGU NaTs GUlslna ljs-
stantly multi-tasking, largely because
of the additional training needed
around the region.

“In previous Yyears before the pan-
demic, we had one training bi-weekly

or sometimes one monthly,” she said.
“For the past two-plus years, besides
having two trainings bi-weekly, I must
arrange three to four trainings on top
of my busy schedule to accommodate
@&l sNzA

Johnson started in the Point of Care
department within Nome’s laboratory

333 XK NUsTkoA 3ssiszon ke 26
=8iP sGU 3IjljURNIT GUO 1j8000gn
(810 ~GU @A akllslls szA ke Feal
and trains all village-based POC assis-
tants.

The Point of Care Program was
kéknkznUT ke 361 Gzs UgsLilT nGU
screening and treatment process to

be completed during a single encoun-
ter, thereby improving access to care,
counseling, and patient outcomes. By
providing accurate and quick data,
point-of-care testing has increased
NSHC'’s response and diagnosis time
in regional communities.

Separated from the laboratory’s
Li8snikaA sljigl ks 3 s@izin @il sR3ljl
where the lab’s manager and director
of the POC program, Rolando Gar-
cia-Morales, oversees it all.

Garcia-Morales is a veteran to the
geTiljznessGUisLidlznelp 36T XK
program sees every day. He begins
each day by making sure all villages
have materials and reagents in stock to
cover testing for the next three weeks.
Afterwards, he pores over quality con-
trol logs to make sure things are going
smoothly. Reading quality control
i@As T3kP AkkUs Gk kaiskAG &4 s3A 36T
machines. )

P RUVERIGKA Z AU @i3pU s8(0
that the instrument, materials, and
(0UzAUgNs 35 AU 35 1GU sNzA RUUGRIGkSA
the test, are in an optimal condition
and meet the standards to start testing
patients,” he said.

For the last year-and-a-half, commu-
nity health aides and POC assistants in
the villages have actively participated
in the diagnosis and prevention of

Kt2  kodlijnkegs 26 U3ljG KkinzAl
there are two ways to diagnose the
infection: they can either administer a
rapid test using an Abbott ID NOW
3631Po00 AGKJG NzpUs  Bka8nls Ne 26
hour to run, or they can administer
a test that will be sent to Nome and
RUBIjUssUT NGUBBAG NGU K~ ~
or through a smaller machine called a
Cepheid.

“Both are molecular testing, but in
Nome, the machines are more accu-
0300 ROVIjksU sUaskkkU 36T sRUIjKAL 3
of which are important characteristics
to diagnose and monitor positive indi-
viduals and their close contacts,” Gar-
cia-Morales said.

One of the biggest changes the
POC program has seen is an increase
in the daily number of patients tested,
RaUnkjsslip 40 K2 Y
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OURBESTLIFE

NEWS & VIEWS FROM THE CAMP DEPARTMENT AT NORTON SOUND HEALTH CORPORATION

Teaming up to decrease traumatic brain injuries

By Katie Hannon
NSHC Injury Prevention Coordinator

The Norton Sound Health Corpo-
ration Injury Prevention Program is
OniknUT ng LU 8a0 83 nGU X3  26Tkz6
Health Service-funded TIPCAP Pro-
Alz@s 48l
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Don’t let winter slow you down

Indoors or outdoors,
you can stay active
In cold weather

When winter blows in (and stays for months),
you can pull your cozy blankets over your head
and go back to sleep—or you can suit up and
head out for an outdoor winter adventure!

There’s no reason you need to take a break
from physical activity when the temperature
drops. In fact, exercising in cooler weather has

Overnight Baked
French Toast

The holida scanbeagrea ime osi do_n _ih
famil ano’connec ogera _arm meaI.Tkﬁ; b(eakfas
can t!e made he nig begre, hich makesi a grea
recipe for Chris mas morning. Eesh Alaska berries

and homegro{n rbp barb add some local 3gOr-

Prep time: 1; miny. es pjsa nigh in fridge
Cooking time: .- ¥ miny es

Serves: ~® people

INGREDIENTS

1small loaf of French bread (or 1 large loaf _hi e or
hole _hea bread) r
r r

r €99s

3 ablespoons granyla ed gugar (or gugar
Rbs in €

1 easpoon p;re'anilla e” rac

2'2 gups of milk (or milk al erna i_e)

= L

T P Onr

~ ablespoons packed bro{n gar
2 easpoon cinnamon

e Py er

1onp b eberries

1 gap salmonberries

1 rhg barb diced

DIRECTIONS

1. Ligh | grease."ﬂg pan

2. Qn hebreadin o *«inch slices. La erin panl -
ing sNng.

3. Add egg, gagar and_anilla in o0 medj m-sized
borl and bea sligh'l .S irin milk.

Y Pouregg mivare Sy bread; ) rn bread slices
e

- Co'er and refrigera e o'ernigh

7 INn he morning, pre-hea o'en o rdegrees F.
L. Combine our, bro{n fgar, and cinnamon in
small bo _|I.

2. Qn bp erinosmallgubes.Mi"gh erin o onr
miv ,re o make cpmb opping. Cpymbs shopld
be smaller han peask no asl neascornmeal.

Remo_e pan from fridge, carefpll , rn he bread
slices o er and sca er mived berﬁes and rhy barb

o'er he bread

b - Sprinkle cpumb mi- pre g he op.

1. Bakea  pforze-¥ min. espn il aff and
golden. y

12. Le coolforabi and hen ser'e and ENJOY!

Cook’s note: O_ernigh soaking of he bread cguses
he dish o gy ffand become cream _hen baked! If

o, don’ hage ime osoako ernigﬂ'(,soakforafe
%qrs L/ L/ r

/ i
v i vv

Source: S ‘Yed by A» ey Hac,erifr tec”",-
bt FoidaweAangsE j4 © 0 bt
¥ > % ”%Jl'
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N LU @es UAUIKU ka s8lijljUssdsnp
transitioning reentrants back into the
ie@D8GKP

Graham used to carry a stigma
toward people who sought out help.
That all changed when he met Reen-
try Case Manager Ronda Burnett and

/M jikétljksg  300P /Ussed

“It turns out, maybe all of us needed
therapy,” Graham said. “I did. | didn’t
think 1 did.”

The reentry program is a voluntary
RUU NUksn keknksnkkU @AUIUT ne UTk8S
to high-risk inmates by their probation
il

Ifinterested in receiving services and
NiikgA & skig 3 000a10P RIBAUZD Ij&g-
tract, participants typically begin the
RIBAIzD T3Ps LjUaal0 000zsU
though that can vary depending on
their sentence.

Once enrolled, participants get
assistance in completing paperwork to
NaT Lizskj ikkkaA aUljUssknkUs ikpU Ge8s-
ing, employment, transportation,
clothing, career training, educational
opportunities, public assistance, and
childcare, among other things.

eGU RIBAIZD 3ise AUls LjiGzKkelzn
health therapy and alcohol and drug
treatment programs through BHS.
After release, reentrants normally
remain enrolled in the program for six
to nine months before graduating.

Making a difference every day

6 Ka i9Sin. O Ne{s



Reentry Resource Directory

If o are seeking ser ices or kno_ of someone _ho
igh bend from more s;ppo(, reachogn o
Nome Reen ryCoaIi ion par ner.

Nome Reentry Program

Ronda Bprne , Reen r Case Manager
LYY 2¢ (off ce)
¢ v Yy . ¥(cell phone)
Assis ance in hgusing, emplo men , ranspor a-
ion, clo hing, career raining,yec;ca ional oppor-

M Ni ies, behaioral heal h ser'ices, and py blic
assis ance.

Behavioral Health Services

(o ¥ - Y%-33 Y¥(for non-emergencies dnring by si-
ness hoprs)

(? t) Y¥%._..¥iand ask for Behagioral Heal h (for
emergencies, on _eekends, or af er-hours)

Cop nseling ser ices for families, indigignals, and
copples, gubs ance abpse recoger  programs, and
crisis assis ance y

Kawerak

Cr s al Tavac, Program Coordina or

REAY

Edy ca ional oppor pni ies,emplo men raining,

and guppor ser'ices

Arctic Access

Denice Gilro , Evequ i'e Direc or

" | g % !1 e 2

Assis ance specializing in elders and people evpe-
riencing disabili ies

Nome Community Center

Rhonda Schneider

(? e ) '%'FZF.‘

Hopsing and homelessness pre_en ion, emporar
emergenc  fos er home, alcohol and dpg.g pre er!
ion, food Sequri , famil ser ices, senior cen er,

,';'enile offendelyrehab i aion

Alaska’s Careline 24/7

1-9E oos !’;}
Crisis in ergen ion for indizigyals considering gui-
cide, or evperiencing crisis, isola ion, or depression.

Baby-friendly hospital initiative

Is good for the whole family

Now two years old, NSHC’s designation
as a baby friendly facility is no longer in its
infancy.

The Baby Friendly Hospital Initiative is
aworldwide program championed by the
World Health Organization and UNICEF.
Designated healthcare facilities are recognized
as being baby friendly, putting a focus on
maternal services and ensuring newborns
have a healthy start.

Several departments at NSHC collaborate
to ensure that BFHI standards are met, and
the best possible care is provided for moth-
ers and children in the region. The Infant
Feeding Committee includes representatives
from Acute Care, CAMP, Primary Care, and
Maternal Child Health.

Stephanie Stang, NSHC Wellness director
and registered dietitian, leads the committee,
which also includes obstetric doctors, nurses,
361 [UUKAUT h3ljnznies ligdssinzens

“Being a baby-friendly hospital is not just
580 @D 36T LjzLiP ks &0 s8ljljUssisi LjiUzsn-
feeding and bonding with the whole family,”
sGU s3kT

Stang wants to show families that there are
&30P LjUgUiNs Ne LilUzsnalUTkeA ké nGls (UAR 6

“It’s more portable. You can access it
wherever you are, and in a rural location like
Nome or in a village, accessibility is huge.”

Before NSHC went through the BFHI
designation process, providers began imple-
menting fundamentals of the program in
everyday lactation services. Most notably, in
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NSHC SCHOLARS

Clockwise from lower left: Amy Payenna, Kaitlyn Sebwen-

Competitive scholarship recipients share their next steps

Norton Sound Health Corporation
BAUs 3 IRARUNKNKKU sliGeizlsGkR A&ING
8R N& RUI N0 ne uszikiAlT
Alaska Natives/Native Americans.

Applicants must be enrolled in a
formal education or training program
NG3N A&8iT LjgUinn nGU GUzinGlizuu MiAT
and they must meet all the general
scholarship requirements.

The deadline to apply for the Spring

IRARUTKNKKO sliGenzlsGiR ks Ul

24 Pe8 GzKU z6P UBUsheds

please reach out to Irvin Barnes, Tribal
Training & Development Manager, at
ijbarnes@nshcorp.org.

ElN FA/ s 3
scholarship recipients!

iR BRUNKkKU

Amy Payenna, Nome

Amy Payenna’s educational goal is
N& NgksG GUU zsseljksnU TUAIDU ké Lj8sk-
ness administration with a focus on
accounting. She has many roots here,
with her husband and two children,
her parents, and extended family, who

10 Ka igSin. O Ne{s

were all born in Nome and reside here.
She spends any free time outdoors
Liipigh Gipigh l3ORIGA VisGigh 36T
berry picking. She enjoys her role with
NSHC and looks forward to complet-
ing her goals and furthering her career
ké gz61j0

Beverly Tran, Nome

Beverly Tran plans on receiving her
associate degree in applied business
with a concentration in administra-
kK0 @363A000a10 ke UUBLIU
She currently lives in Nome with her
husband and their three boys. Her par-
ents and some family reside in Nome
as well.

In her spare time, she loves being
with friends and family, engaging in
subsistence activities, playing sports,
and helping with kid sports as much
as possible. For the last three years,
sGU Gzs ARUPUT ko NGU EUTKjzh ~n3A
Department assisting Dr. Mark Peter-
son, NSHC medical director. Her next

goal is to take a break from school to
enjoy her family, then obtain a bach-
elor’s degree in applied business and
continue working for NSHC.

Elizabeth Alowa, Nome

Elizabeth Alowa is majoring in legal
studies at the University of Alaska
41jGRUsAU 36T UzkskgA GUU  PU30 &l
daughter, Pua Olena. She spends her
spare time with her daughter, who loves
the outdoors. Her parents are Lee Ann
and Louie Green, and Joel Alowa, who
are all from the region. After gradua-
Nesks Rl SGU Alin LU N3pkéA 3
PU30 BA sljGean e RUUR &0 izA sljGea
Attending law school has always been a
big dream of hers, and with her support
system, she is positive she can make it.
After law school she plans to come back
to the region to serve our people.

Kaitlyn Sebwenna-Painter, Nome

Kaitlyn Sebwenna-Painter is a King
Island Ifupiag and was born and
raised in Anchorage. She spends her

summers in Nome with her family and
learning more of her culture. Kaitlyn’s
time at Fort Lewis College has been
devoted to highlighting the impor-
tance of the well-being of Indigenous
peoples from culturally competent
perspectives. Her professional goal is
& &80NGU0 GUU 1UsUz0G ARGk NGU AUIT
of Indigenous psychology and to enjoy
time with family and friends.

Ana Karmun, Nome

Ana Karmun, a junior at Oregon
State University, is studying business
administration and organizational
leadership. She is on track to graduate
Lip =840 vGlg gen sn8TPkgA sGU
enjoys macrame, hiking, and exploring
NGU Xzljklj FaINGAls  anu0 AUz T83-
tion she hopes to work in Nome and
give back to the community that has
always been there for her throughout
her educational career. Her next step
is to enroll into a master’s degree pro-
gram.




Summer interns
delve into health
care careers

Each year, Norton Sound Health
Corporation hires summer interns
with the purpose of preparing
local tribal members to fill NSHC
management and clinical posi-
tions.

The nine 2021 interns included
(from left) Sierra Andersen, Talia
Cross, Samantha Wade, Ana Kar-
mun, Alexander Morgan, and Mag-
gie Lyon. Additional interns (not
pictured) were Rachel Turner, Kaya
Schuerch, and Meagan Johnson.

The interns were able to accom-
plish many sizable community
projects throughout the summer
while learning more about the
professions that interest them.

How to make schooling
work while raising kids

Although it may seem daunting, it is still possible to pursue your
dreams of furthering your education while parenting. Norton Sound
/UG  &lRelznes snzAlls AGe GzKU UNRUNKIGIUT k) sGz00 NGUK nkRs 480
getting back into the swing of schooling.
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NSHC Capital Projects focuses on clinics, housing

New St. Michael Clinic

Construction continued on the
gUN su8300 &8N ljikeklj ko ™)
Michael. The layout is the same as
that of the Shishmaref, Savoonga and
Gambell clinics. Last summer, con-
tractor Paug Vik framed in the exterior
of the building. In the fall, carpenters
installed the roof, ice and water shield,
and windows. This winter, a crew will
continue to work inside the building
on interior framing and mechanical
and electrical work. The clinic is sched-
8iUT 58l lip@Rilnies ks ashi

New Wales Clinic, Staff Housing
gUN su8300 428N  ljikekj

for Wales was designed by Architects

Alaska using the same layout as the

new Shaktoolik clinic, which opened

12 Ka i9Sin. O Ne{s

r ATIE
AT
LA

als.m.

Room for all In new
Shishmaref clinic

The new Shishmaref clinic
opened to the public on Monday,

8ABS

Clinic construction continued
throughout the summer with inte-
k&l NaksGlUs 36T g3 N28IiGUs Lip
the contractor Paug Vik. NSHC
Village Facilities Management
361 KREUT s3A AUIU &4 skl ko

8A8sNN& GUIR i&ljzh sNzA DeKU a80-

niture and equipment over from
the old clinic and install and test
everything before the opening.
NSHC also sent Information
APSUDs s3A 881 N8 ka3 N0U-
phones and internet and to set up
computers and work stations.
eGU gUA su8300 aaen ks
modeled after the St. Lawrence
Island clinics, which opened in

nskeeghs 36T (GAL|Uin ko 2
replaces a clinic that was originally
Lj8kin ke NGHG Azs e4iP
square feet.

NSHC held a ribbon cutting
ceremony for the community on
AR eGUIl FA/ XUUskTUSN
CEO Angie Gorn explained why
the new facility was needed.

26 AU (0&K3N0T NGU &l
clnic, and we were so excited when
that project was done,” she said.
“But | remember coming to one
of your annual meetings, and we
heard loud and clear from your
community that you needed a
much bigger clinic.”

The new space boasts three exam
rooms, a laboratory/pharmacy
space, a trauma bay, a specialty
clinic exam room, a large dental
s8N0 36 &1jU &80 nGU KikinzAD LjzsUT
counselor, an employee break
room and conference room, as well
35 31 TKk@a3i @10 sR3lj0 480 ljikakj
szA BUDALjUs

eGU UaNko0 RUBGUI}N lj&sN
@hikes AGHG kalji8TUs 3
kaljlUzs0 T8UNE KE2  lj@shs
KanGannens  okiked Azs
funded by an Indian Health Ser-
vices Small Ambulatory Clinic
grant.



Grant management, harmful algal
blooms and more covered at training

Kt2  0hsnUT niskUi 36T ké RUUseé NUzke-
ing restrictions have helped keep people safe, but
G3KU @310 ke RUlse g NUskakaA TkIIj8iN

@@z X3 880 KIjU 8 sKilesdUans
Health environmental coordinator, manages and
provides services under our IGAP grant from the
U.S. Environmental Protection Agency.

A big part of services under this program is to
provide technical assistance to the region’s Tribal
Environmental Program, with a focus on grant
management and water quality, which typically
includes in-person training.

Pate collaborated with Kawerak Environmen-
N3 XUBAUz D szANE Rizg 36T lipBRINUNAR kg RUU-
son IGAP trainings in Nome during October for
BUANkLjzh UaKkDR @003 sNzA ké NGU 1UARS k-
tual Zoom attendance was an option for any who
could not attend.

Training groups were kept very small, and

Kt2 s3d0P RUUjz8Mkess AUID dameniT
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Nurse aide students
care for elders though
local campus program

Giving back to the region’s elders
through hands-on care can be a mean-
koAa8h 36T 8ilinkaA UNRULKUSI;U

The road to becoming a caregiver at
Norton Sound Health Corporation
may be easier to access than people

14 K;; i0Sin. O Ne{s



2021 EMPLO EES OF THE MONTH

JANUARY - SHAUNA SEETOT Clinic Travel Spe-
cialist, Brevig Mission. Shauna is respectful to all
patients and is careful to guard their privacy at all
times. She proactively assisted the COVID response
team in her community and worked late on a holi-
day—even bringing dinner to the support team that
Nzs NeUpkgA  Gasls T3P &4 NUsnkgA KaljljkazNkaA
and contact tracing. She went the extra mile to assure
information was dispersed in the community and
helped ensure no vaccines were wasted.

FEBRUARY - NIKKI HUKILL Administrative Spe-
cialist, Specialty Clinic. Nikki is a fantastic communi-
cator—she calls patients multiple times to ensure they
are seen and willingly helps with rescheduling when it
is needed during weather events. She cleans the break
room and orders supplies that are used by the entire
department. Her extraordinary organization skills and
the way she takes on never-ending tasks are so valued
by all the teams she supports.

MARCH - WESLEY KOMONASEAK Village Mainte-
nance Technician, Wales. Wesley worked tirelessly to
ensure operations continued for the Wales clinic despite
challenging circumstances. When the clinic’s sewage sys-
tem went down, Wesley had doubts about whether he
could make the repair. But he braved sub-zero wind
ljGias RUUSKSUT 36T UNUT &g Gls@Ang  8lkaA Ljiooz(Ts
when the power would go out, he would ensure the gen-
erator was on. Wesley’s positive attitude is a bonus.

Win er 2021 15



Community Utility Assistance Program moving forward

Partners working
to bring water and
sewer to villages

A new program proposed by part-
nering organizations could help city
governments in the region provide
access to clean water and waste man-
agement for their residents.

The proposed Community Util-
ity Assistance Program (CUAP) is
intended to empower elected lead-
ership to carry out water and sewer
programs with improved sanitation
reporting, engineering, and gover-
nance services, all while improving
operations by ensuring water plant
8RUUzN&Us 300 IjU0NKAUT 8skeh @l
accessible training opportunities.

Currently in the pre-development
stages, the CUAP’s partnering orga-
nizations of Norton Sound Health
Corporation, Kawerak, Inc., and Nor-
ton Sound Economic Development
Corporation and grantors Rasmuson
Foundation, Helmsley Charitable
Trust, and Engineering Ministries
International came together to pro-
Résl 3 Ljsskalss Rizg a0 NGU s0nn K0
years.

o
P Lo Kot aa
" A S

The CUAP pre-development team holds a meeting with White Mountain leadership to hear feedback on ideas for the

community utility assistance program.

Itis proposed that after the CUAP’s
Nisn WK PU30s UKUOP 12 @@86kP s
water and sewer utility system will be
Na3sljksinP sUid s8sskekoA 36T RUBA-
ress will be made to improve existing
systems and to establish paths to ser-
vice for unserved communities.

NSHC and Engineering Ministries International staff meet with Koyuk leaders to
learn more about water and sewer needs in the community. From left to right:
EMI Engineer Travis Hogins, Mayor Wilben Napayonak, EMI WASH Program
Manager Jason Chandler, Koyuk Primary Operator Kevin McDonald, and NSHC
Sanitation Manager Sean Lee.

eGUl0 300 1j8000aNP KD lie@B8sH-
ties in the region that remain unserved
by piped water and sewer. Another
regional community is considered
served, butalarge fraction of its homes
is not connected to the local system.
Many more communities around the
region have aging systems that face
ligsniP 00R3kls 36T Mézsljkzn G8UTiUs
The CUAP will start by assessing each
community’s needs and creating a plan
for moving forward.

While the concept of a CUAP has
been under consideration for quite
some time, the impetus in making it a
reality was a recent grant.

26 =841 NGU ZUndsilP  G3lik-
N30 €8s 3668841UT 3 Giike g
grant for improvements to water, san-
itation, and hygiene in rural Alaska,
with a special focus on the Bering
Strait region.

While the region’s sanitation fund-
koA GUUT ks ljesll ne ke s
Helmsley Charitable Trust aimed
to be a catalyst in making progress
toward that funding goal. A large por-
tion of its grant is dedicated to helping
establish the CUAP. Engineering Min-
istries International is helping manage

the grant.

In addition to the grant, the NSHC
Board of Directorsand NSEDC Board
& OUids Ulié RITAUT 86
NGU egAdkgA UARINs 8ANGU h X

Under the CUAP, city governments
will maintain ownership of the water
and sewer utility systems. A commu-
nity’s membership in the CUAP will
provide it technical assistance and sup-
port with administrative challenges
and sanitation funding. Cities will
continue to employ the water plant
operators, managers, and clerks.

NSHC has several existing positions
that support the CUAP and, once the
CUAP business planisapproved, plans
to hire more employees to implement
the CUAP, including a CUAP project
manager and an additional sanitation
maintenance worker.

The NSHC Board of Directors is
working closely with the CUAP proj-
ect team to develop the business plan.
Once approved, the next step will be
recruiting a representative from each
community, as nominated by their
city government, to participate in the
CUAP’s advisory council.

COVID RESPONSE

Continued from page 1

Of the region’s entire population,

RUUU&N 300 K3ljljka3nUT AKG 30 10331
eolTesled K2 K3ljljkaU

Since NSHC activated its incident
iB@Dz61 s8N0 &8¢ E3UIiG

ko 0UsRegsU ne nGU Rzg TUBM]

the response and guidance has contin-
uously morphed in order to keep up
with new information and the chang-
ing nature of the virus.

While an early and longtime goal of

Kt2  K3ljljkazniess Azs e 00zl
GUIT k@8sip 31 RUUGN & nGU
entire population vaccinated, that goal
shifted, too. When the Delta Variant
came along, things changed. The Delta
Variant has been much more infectious.
And, even though vaccination protects
people well against hospitalization and

16 Kg iasin. o Ne{s

death from the Delta Variant, vacci-
nated people can still occasionally get
infected. The current goal is no longer
eradication of the virusfromour region,
but rather control of the virus, by vacci-
nating as many residents of the region
as possible and using current therapies,
like monoclonal antibody infusions
and soon-to-be-released new therapies
ikpU X600 s GUA X3MekkT 34k Kkzh Ridn
Kt2 ALl ANG 8s &0 NGU iegA
i @8IiG ikpl nGU kemslsaos Kilss
However, we will soon be able to con-
ni& k) 8IiG kpU AU Té nGU kemsUsoz
virus.
[UARGAKTU RUUIjUGN &3 aUA
Kt2 lizsUs 300  G3RRUk&A
among unvaccinated residents. Vacci-
nated individuals can be infected with
Kt2 Lj8N NGU Uksp ks genkljUsLiip
smaller and the danger of being severely
ill, being hospitalized, or dying is next

to none. Vaccination continues to be
the very best way for us to gain control
of this virus and keep it from killing
RUBRIU &0 @zpkgA RUBRIU skAgkiljzaMiP
ill and overwhelming our health care
system. If you haven’t been vaccinated
or boosted, please do so as soon as pos-
sible.

The state of the pandemic
is far less worrisome now
than when it first began,

thanks to the tools now at

our disposal.

Unfortunately, the region has
experienced two deaths as a result of

Kt2  kedlljnes enlgnp l0ARG3
residents have been hospitalized with
the virus. We know these threats are
real. Thankfully our region has been
iss AUNUT LP NGU R3gTUBK| NGz

many other regions, due to our high
vaccination rate.

NSHC continues to recommend
vaccinations and boosters as the very
best way to protect yourself against

Kt2 VU 3ise (@ GUsT ljes-
tinuing face masks in public places and
practicing good hygiene. If you feel
sick, stay home.

P NGU sRkaA &4 AU UnRUIN &
be in much better control of COVID-
INAUg K3ljljkaznies 36T 6308030
infection, the region should have very
good immunity. New therapies will
GUIR 8s UAUINKUP N0UzN 60N  Kt2
infections, and further reduce any hos-
pitalizations and deaths.

We seeamuch brighter future—one
in which control of this virus becomes
the new goal. Please get vaccinated and
boosted in order to be part of this new
future.



